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Date: 16-06-2025 

 

To, 
National Stock Exchange of India Limited 
Exchange Plaza, Plot No. C/1, G Block, 
Bandra Kurla Complex – Bandra (E) 
Mumbai – 400051. 
 

COMPANY NAME: INNOVATIVE TYRES & TUBES LIMITED 
NSE EMERGE SYMBOL: ITTL (ISIN- INE070Y01023) 
 
Sub: Regulation 30 of SEBI Listing obligation and disclosure requirement Regulation, 2015 
Notice under different Laws 
 
Ref: Notices as attached  
 
Dear Sir,  

 

With reference to the subject referred regulations, we would like to inform you that the company received 

the three notices dated 23-05-2025 from Deputy Director, Industrial Safety & Health, Godhra (Labour, 

Skill Development & Employment Department), inspection notice for Breach of Labour Laws dated 03-

06-2025 and another notice from Gujarat State Labour Federation dated 09-06-2025. 

 
This is for your information and records. 
 
Yours truly, 
 
For Innovative Tyres & Tubes Limited 

 

 

 

Shweta Sharma 

Company Secretary and Compliance Officer  

Encl; as above 

 

 



To, 

Deputy Director, Industrial Safety & Health, Godhra 
(Labour, Skill Development & Employment Department) 

1s Floor, 66-68, Jila Seva-Sadan-2, Collector Office Compound 
Panchamahals - 02672-24 1870 email dydish-goda gujarat gov.in 

Occupier - Mr. Robin Munish Chawla 
Innovative Tyres & Tubes Ltd 
1201, HIDC, Halol, 
Ta - Halol, Dist - Panchamhalas 
| Mb No., +91 99993 30291 | 
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Deputy Director, Industrial Safety & Health, Godhra 

(Labour, Skill Development & Employment Department) 

1st Floor, 66-68,, Jilla Seva-Sadan-2, Collector Office Compound 

Panchamahals - 02672-24 1870 email : dydish-god@gujarat.gov.in 

HIÁ ELCB/RCCB 4Sl Electricity Act H adl 2MC. 
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Deputy Director, Industrial Safety & Health, Godhra 
(Labour, Skill Development & Employment Department) 

1st Floor, 66-68,. Jilla Seva-Sadan-2, Collector Office Compound 
Panchamahals -02672-24 1870 email: dydish-godagujarat.gov.in 
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Directorate of Labour

Labour Skill Development & Employment Department

Labour Laws Non Compliance Notice

 

 Basic Inspection Details

Report No 03062025/151318/6482

UserId Cer337

Inspection Date 03-06-2025

Inspection Type Complain Based

 
    48

    ALL 66 WORKERS

    BREACH OF LABOUR LAWS

Complaint Application

Number

Name Of Complainant

Subject Of Complaint

Complaint Date 21-05-2025

 

Establishment Details
 

Establishment Name INNOVATIVE TYRES AND TUBES LTD

 
        Establishment  Address 1201-2-3 GIDC HALOL PANCHMAHALS 389350,Panch Mahals,Halol-0

 
Registration Number 26284

 DocumentLicense Proof

 NARegistration Proof

 
Registration Date NA

     manufacturing Process wherein â€œManufacturing  Processâ€ as defined under section 2 (K) of the
Factories Act,1948  is carried out and  which is not covered under any entry in part-I and II of the Schedule
of the Act.

Type of Industry

 
Male Worker 90

 
Female Count 2

 
Transgender Worker 0

 
Total Worker 92

 
Authorized Person Name ARUN KUMAR MAURYA 

 
Authorized Person's Email hr@innovativetyres.co.in

 
Authorized Person Contact

No

9978033650

 
Authorized Person

Designation

HR HEAD

 
Registered Under

 The Factories Act ,1948

 The Central Goods and Services Tax Act, 2017

 

Sr.No. Employer Name Permanent Address Designation Age

Employer Details
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 1 MR. CHAWLA ROBIN MUNISH c/o establishment Director 0
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Observations Made under labour laws are as follows
 

 (1) The Minimum Wages Act, 1948
 (1.1) LAST 1 YEAR On demand the Employer has not produced Muster roll, register of wages; register of overtime register.Breach of Rule 26(d)
 (1.2) Wage Slips Are Not Issued To The Workers. Breach Of Rule 26(2).
 (1.3) Attendance card are not provided to employee. Breach of Rule 26-B(1).
 (1.4) The Abstract Of The Act And Rules Made There Under And Notice Containing Minimum Rates Of Wages & Name And Address Of Inspector In

English And In Local Language. have not displayed. Breach Of Rule 22
 (1.17) Worker Is Not Provided Weekly Leave. Breach Of Rule 23(1).
 (1.18)  Pay Is Not Provided. Breach Of Rule 23(4).
 Remarks          

 Note : Any Rule/Section Of This Act, Shall Be Punishable With Fine Which May Extend Up To Rs. 21,000/- Under Section 22A Or Such
Offences May Be Compounded Under Section 22CC Of The Act.

 (2) The Payment Of Bonus Act, 1965
 

(2.1) On demand the employer has not produced the form “A”,” B”, “C” & “D”, account books, balance sheet for the accounting

year. Breach of Section-27(4).

 Sr.No. Financial Year Form A Form B Form C Form D

 
1 2023-24 True True True False

 Remarks          

 
Note : Any Person/Establishment, For Violation / Non-Compliance Of The Any Section / Rule Of The Act, Shall Be

Punishable With Fine Up To Rs. One Thousand Or Imprisonment Up To Six Months Or Both, Under Section-28/

Section-29 Of The Payment Of Bonus Act, 1965. Such Offence May Be Compounded As Provided Under Section 29A

Of Th S id A t

 (3) The Payment Of Gratuity Act, 1972.
 (3.2) Record Containing The Nomination Details Of The Employees In Form "F", Have Not Maintained By The Employer. Breach Of Rule-6(2) Read

With Section-6(7).
 Remarks          

 
Note: Any Person/Establishment, For Violation / Non-Compliance Of The Any Section / Rule Of The Act, Shall Be Punishable With Fine Of
Rs. Ten Thousand Which May Extend Up To Rs. Twenty Thousand Or Imprisonment Of Three Months Which May Extend Up To One Year
Or Both, Under Section 9(2) Of The Payment Of Gratuity Act,1972. Such Offence May Be Compounded As Provided Under Section 10A Of
The Said Act.

 (4) The Contract Labour (R&A) Act,1970 & Gujarat Rules, 1972.
For Principal Employer

 (4.1.2) Register Of Contractor Has Not Been Maintained In Form No. XII. Breach Of Rule-74.
 (4.1.3) The Principle Employer Failed To Provide All The Prescribed Welfare Amenities, Which The Contractor Failed To Provide Under Section 16

(Canteen), Section 17 (Rest Rooms), Section 18 (Drinking Water) & Section 19 (First Aid). Breach Of Section-20(1).
 Remraks For Principle NA

 Remarks For Contractor NA

 Note: Any Person / Employer Shall Be Punishable With Imprisonment Up To 3 Months Or Fine Up To Rs. 1000/- Or Both For The Above
Mentioned Non-Compliance Under The Section 23 And 24 Of The Contract Labour (R&A) Act, 1970 Or Such Offences May Be
Compounded Under Section 25A Of The Act.

 (5) The Equal Remuneration Act, 1976.
 (5.1) Register In Form 'D' Is Not Maintained By The Employer. Breach Of Rule-6 Read With Section-8.
 Remarks          

 Note: Any Person / Employer, Shall Be Punishable With Imprisonment Up To One Month Or Fine Up To Rs. Ten Thousand Or Both For The
Above Mentioned Contravention Under The Section 10(1) Of The Equal Remuneration Act, 1976. Such Offence May Be Compounded As
Provided Under Section 11A Of The Said Act.

 (6) The Inter-State Migrant Workmen (RE & CS) Act, 1979& Gujarat Rules, 1981.
 

Sr.No. Name of

Contractor

Permanent Address Detail of work
Time Since

Initiation of

k

No of

workers

l d

Total

interstate

i

Contractor Person Details

For Principle Employer

 
1 GOVIND MANPOWER

SERVICES
11 GURUKRUPA
SOCIETY HALOL
PANCHMAHALS

LOADING
UNLOADING 1/1/2025 15 6
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 (6.1.1) The principal employer has not registered the establishment under the Act. Breach of Rule 3(1) read with Section-4(1)
 (6.1.2) Register Of Contractors In Form XII Has Not Been Maintained At All/ Correctly By The Principle Employer.Breach Of Rule-48 Read With

Section-23
 

(6.1.5) Register of Inter State Migrant Workers Employed Form No. 13 has not been maintained by the Principal. Hence Breach of

Rule - 49 read with Section - 23 (1)

 Remarks For Principle   

 Remarks For Contractor   

 
Note: Any person / employer shall be punishable with imprisonment up to 1 year or fine up to rs. 1,000 or with both, and in the case of a
continuing contravention, with an additional fine which may extend to Rs. 100/- for everyday during which such contravention continues
after conviction for the first such contravention for the above mentioned non-compliance under the Section 25 of The Inter-State Migrant
Workmen (RE & CS) Act, 1979.

 (7) The Child Labour Act, 1986 & Rules
 Remarks          

 Note: Any Person / Employer, Shall Be Punishable With Fine Upto Rs. 10,000 Or Imprisonment For One Month Or With Both.

 (8) The Industrial Employment Standing Order Act,1946 & Gujarat Rules, 1959.
 (8.1) Identity Card Not Issued To The Workmen. Breach Of Order No.-5-(A)(1) Of Appendix-1(D).
 Remarks          

 Note: Any Person / Employer Shall Be Punishable With Fine Upto Rs. Five Thousand Rupees For The Above Mentioned Non-Compliance
Under The Section 13 Of The Industrial Employment Standing Order Act, 1946

 

Sr.No. On site Image

Onsite Imges

 

1

  

 
Onsite Location

  

 Authorized Person / Manager's Signature ?   Yes

 

Authorized Person / Manager's Signature

  

 Stipulated Time Limit   15 Days
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Bahumali Building, Ground Floor,
Collector Office Compound, Godhra-

389001, Dist- Panchmahal.

  

Inspector Name : 

All the inspection remarks as mentioned above need to be clarified along with justification and valid documentary
proof within 15 Days through Shram Setu portal Link For Compliance, failure to which will result in necessary legal
action against the employer/officer authorized by the establishment.

J G Gadhvi Inspector Email Id : laboff-lab-pan@gujarat.gov.in

Office Address : Designation : Government Labour officer - Panch Mahals

Date : 03-06-2025
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